
personnel;

 however, District personnel will be given priority where qualified as determined by 

6 the District. Selection shall be related to course offerings and successful teaching experience. 

7 Summer school contracts are issued subject to student enrollment and may be revoked if enrollment is 

8 decreased from original registration or if anticipated enrollment does not materialize. 

9 Where applications for Summer School are in excess of the number of positions to be filled, the 

10 following list of criteria shall be used for selection: 

11 1. Applicant must be legally qualified for the position. 

12 2. Applicant regularly employed at the level under consideration shall have

 of preparation time for each four (4) 

28 hours of instructional time completed. Passing periods, nutrition breaks or breaks of any type shall not 

29 be counted as preparation time for pay purposes. 

30 e. Class Size/Enrollment – Class sizes are to be adjusted no later than the fourth (4th) student 
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1 exceed current contract language. 
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1 teacher) 

2 f. Training – The District may make available to teachers selected to participate in IIP up to four (4) hours

3 of annual training/planning. If participants are required to attend, they will be compensated for up to a 

4 total of four (4) hours using the current Hourly Teaching and tutoring Assignments rate of pay. If the

5 unit member is trained during working hours, then the unit member shall receive release time from the

6 present work assignment. The Association shall be provided the opportunity to consult on the training

7 curriculum on anan 


